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Every day more than 80,000 HBS graduates strive to make these words 

a reality in a wide array of organizations that affect the lives of millions of 

people around the globe. For 50 years, the School has selected a num-

ber of outstanding men and women to receive its most important honor, 

the Alumni Achievement Award. Throughout their careers, these dis-

tinguished graduates have contributed significantly to their companies 

and communities while upholding the highest standards and values 

in everything they do. As such, they represent the best in our alumni 

body. Exemplary role models, they inspire all those who aspire to have 

an impact on both business and society.

HARVARD BUSINESS 
SCHOOL’S MISSION IS 
TO EDUCATE LEADERS 
WHO MAKE A DIFFER-
ENCE IN THE WORLD.





CLAUDIO L.  
HADDAD 
OPM 12, 1987

Chairman

Insper Institute of Education and Research

Claudio Haddad is a dreamer with a unique ability to 

temper his idealism with practicality. Having served 

as economics professor, government leader, and 

bank CEO, the modest Brazilian is now committed 

to the lofty goal of improving the lives of the people 

of his homeland. His tactical blueprint for doing so 

centers on broadening educational opportunities. 



From top: 
Haddad at his family foundation office; 
with his wife, Rosalie; at home.

TIMELINE

1946	 Born, Rio de Janeiro

1969	 Earns BS, Mechanical and Industrial Engineering,  
 Military Institute of Engineering

1974	 Earns PhD, Economics, University of Chicago 

1974	 Named Professor, School of Business  
 Administration of Fundação Getúlio Vargas 

1976	 Appointed Chief Economist,  
 Banco de Investimentos Garantia S.A.

1980	 Named Director, Central Bank of Brazil 

1983	 Appointed Partner, Banco de Investimentos  
 Garantia S.A.

1987	 Completes OPM Program at HBS

1993	 Appointed CEO, Banco de Investimentos  
 Garantia S.A.

1998	 Banco de Investimentos Garantia S.A.  
 is sold to Credit Suisse First Boston

1999	 Acquires Ibmec with other investors

2004	 Through a donation, Ibmec São Paulo  
 becomes a nonprofit institution

2009	 Ibmec renamed Insper

2010	 Insper accredited by AACSB

2015	 Steps down as President of Insper,  
 remains Chairman 



When he set about building Insper, a for-profit school until 
Haddad and a group of investors purchased it and trans-
formed it into a nonprofit, it was not simply a matter of 
implementing proven ideas within a Brazilian institution. 
Haddad was committed to crafting a university that would 
reflect, work within, and celebrate the culture of Brazil.

Walking the halls of Insper, which now enrolls 10,000 
students, one sees that Haddad has harnessed the vital-
ity and creativity that is so prevalent in São Paulo: There 
are vibrant photos in the hallways and modern, modular 
classrooms where students are engaged in animated dis-
cussions. The unique and growing institution is clearly 
changing education—and society—in Brazil.

Haddad and his handpicked advisors also borrowed 
working practices from institutions around the world. “I 
wanted to bring the best ideas in education to Brazil,” 
says Haddad, the son of two teachers, who spent sev-
eral years in Rio as an academic after earning a PhD 
at the University of Chicago. HBS is one of the schools 
that inspires Insper’s business school, for example, and 
it uses the case method to teach students in classrooms 
that were designed using HBS architectural drawings. 
Yet there are practices that Haddad did not adopt, such 
as tenure. Insper’s honor code, subsidized dorms, and 
robust fellowship programs may be co-opted from other 
schools, but they are designed for the Brazilian students 
to whom they cater.

Creating Insper may be Haddad’s proudest accomplish-
ment, but it is by no means his only successful undertak-
ing. His career path includes serving as director of the 

Central Bank of Brazil and building Banco Garantia into 
one of South America’s most prestigious banks before 
selling it to Credit Suisse First Boston in 1998.

“Claudio has had very successful experiences in many 
different areas: academia, government, and the private 
sector. He aims for excellence and sets the bar high,” 
says his longtime friend Pedro Moreira Salles, a Brazilian 
banker who is on the board of Insper. “What he has ac-
complished is nothing short of amazing.”

Haddad’s ability to be frank and straightforward, com-
passionate, and kind is apparent in his deep friendships 
as well as in the roles that he cherishes most (especially 
now that he’s passed the baton to a successor at Insper): 
husband, father, and grandfather. His wife of 47 years, 
Rosalie, is a scholar of George Bernard Shaw who sup-
ported him by working as a secretary at the University 
of Chicago. She admires his optimism, curiosity, and 
humility. “He’s proud but not boastful,” she says simply, 
adding that they’ve made a life together that is focused 
on helping their country succeed.

In raising their two daughters, the Haddads stressed hard 
work and independence, but as grandparents, they’ve 
loosened the reins a bit, giving in to the joy that comes 
from indulging young children. In addition to gathering 
regularly on Sundays and spending holidays together, 
Haddad and his wife and daughters work together on 
their family foundation.  

When Haddad first arrived at HBS for the OPM Program 
in 1985, he was skeptical of what the School could offer. 
The case method in particular did not appeal to him, a 
fact he now admits with a laugh. That skepticism quickly 
dissolved as he saw how effective the discussions were 
at fueling deeper learning. “You think you are right, and 
then you find out you are wrong,” he says. It is a typical 
response from Claudio Haddad, who has channeled his 
own enthusiasm and open-mindedness into remarkable 
accomplishments that improve the lives of Brazilians.

“I’VE NEVER HAD A LONG-
TERM PLAN. I ALWAYS 
WANTED TO PARTICIPATE 
AND BE PRESENT.”



CARLA A. HARRIS 
MBA 1987

Vice Chairman
Morgan Stanley

In January Carla Harris attended a Martin Luther 

King Jr. celebration hosted by Walmart, on whose 

board she sits. While all the remarks were powerful, 

it was an essay written by an 11-year-old boy that 

stuck with Harris. “Here’s this kid telling us that we 

have the opportunity to do something every day to 

make others feel included,” she says. “How is that 

so hard?” 





From top:
Harris at Morgan Stanley; giving a toast to 
a colleague’s promotion; singing with her 
church choir.

TIMELINE

1962	 Born, Port Arthur, Texas

1984	 Earns AB, Economics, Harvard University

1984	 Joins Booz Allen Hamilton, Consultant 

1987	 Earns MBA

1987	 Joins Morgan Stanley, Associate

1994	 Joins St. Charles Borromeo Catholic Church

1999	 Manages IPO of UPS

1999	 Named Managing Director, Morgan Stanley

2000	 Releases album, Carla’s First Christmas 

2005	 First solo concert at Carnegie Hall

2005	 Releases album, Joy Is Waiting 

2005	 Named by Fortune to list of 50 Most Powerful  
 Black Executives in America 

2009	 Publishes Expect to Win

2010	 Named by Black Enterprise to list of  
 75 Most Powerful Women in Business 

2011	 Releases album, Unceasing Praise

2013	 Named Vice Chairman, Morgan Stanley

2014	 Publishes Strategize to Win

2018	 Named by Savoy Magazine to list of Most  
 Influential Blacks in Corporate America 



The boy’s words struck a chord with Harris, who has spent 
much of her life exemplifying his advice. During her three 
decades at Morgan Stanley, for example, she has led nu-
merous initiatives focused on women and minorities and 
mentored hundreds of associates. As a sought-after pub-
lic speaker, she shares her “pearls” of wisdom, helping 
inspire others to be the best version of themselves. 

Harris grew up in Jacksonville, Florida, the only child of 
an educator and a commercial fishing boat captain.  “My 
parents brought me up in a ‘no excuses’ household,” 
she says. “They ingrained in me that I had to take re-
sponsibility for myself.” Her tight-knit family included two 
grandmothers who were a key part of her upbringing, as 
was church. While her faith was—and remains—solidly 
Catholic, she also attended a Baptist church so that she 
could sing in the gospel choir. 

That faith remains a crucial part of Harris’s life. She orga-
nizes her schedule to be home on Sundays so she can at-
tend services at Harlem’s St. Charles of Borromeo, where 
she is a member of the Gospelites. “Singing is my form 
of praise,” says Harris, who has released three albums 
and played at Carnegie Hall five times. “To give somebody 
hope through what you’re singing is a big deal.”

Faith has also played a role in Harris’s expanding family 
life. Two years ago she and her husband, Victor, wel-
comed their first child, Dakota. “This little girl is clearly 
divinely ours,” says Harris, who is all smiles as she talks 
about motherhood, even while admitting that balancing 
her career and family takes work.

Although Harris is brimming with confidence, she is not 
one to brag. Her life’s remarkable trajectory—including 
being the subject of an HBS case study and authoring 
two best-selling books—sometimes surprises her. When 
a college counselor told her not to apply to Ivy League 
schools because they were too competitive, she didn’t 
heed his advice, was accepted everywhere she applied, 
and picked Harvard. “Never count yourself out,” is one of 
the insights she now shares with others. 

The summer after her sophomore year at Harvard, Har-
ris worked on Wall Street. “That was my introduction to 
finance and the MBA degree,” she says, noting that back 
in Cambridge, she began crossing the river to study  at 
Baker Library and attended a conference organized by 
HBS’s African-American Student Union. “I’d never seen 
so many people of color in suits, talking about great 
things,” says Harris, who, two years later, enrolled at HBS 
as a first-year student.

Harris thrived at HBS, and the experience launched 
her career at Morgan Stanley. She joined in 1987 and 
worked her way up, holding positions in mergers and  
acquisitions and equity capital markets—where she han-
dled the initial public offering of UPS, the largest IPO to 
date in 1999. Now, as vice chairman, she oversees the 
firm’s multicultural client strategy and has organized an 
industry conference for senior leaders of color, built an 
in-house multicultural innovation lab, and partnered on a 
fund geared to small inner-city entrepreneurs.

“Carla invests in other people and helps others see their 
dreams come to light,” says Damon Caldwell, an HBS 
classmate who was in her study group. “She really has 
a big tent.” Whether at work or in her community, Harris 
believes that society’s biggest problem is that “we are not 
thinking about the humanity that is within everyone.” As 
a corporate leader, mother, singer, and person of faith, 
Carla Harris is clearly doing more than her fair share to 
counteract that trend.  

“IF YOU HAVE THE  
OPPORTUNITY TO BE  
SUCCESSFUL, IT IS YOUR 
RESPONSIBILITY TO LET 
SOMEBODY ELSE STAND 
ON YOUR SHOULDERS.”





CHRISTOPHER B. 
HOWARD 
MBA 2003

President
Robert Morris University

When the head of the presidential search commit-

tee for Robert Morris University (RMU) came across 

Chris Howard’s résumé, he thought the search firm 

was testing him. Howard was a sitting college pres-

ident, veteran, and Rhodes Scholar—with nonprofit 

and corporate experience, a Harvard MBA, and a 

doctorate from Oxford. “He seemed too good to be 

true,” says RMU Board Chair Rich Harshman.  



From top:
Howard with his wife, Barbara,  
at the Pittsburgh Ballet Theatre;  
meeting with RMU students;  
on the RMU basketball court.

TIMELINE

1969	 Born, Mt. Pleasant, Texas

1991	 Earns BS, Political Science, US Air Force Academy

1995	 Awarded Doctorate, Politics, Oxford University  

1996	 Completes Flight School as a helicopter pilot

1998	 Founds Impact Young Lives Foundation

1999	 Joins Bristol-Myers Squibb’s Corporate Associates  
 Program

2003	 Earns MBA with Distinction

2003	 Inducted into the Verizon Academic All-American  
 Hall of Fame

2003	 Serves as Chief of Human Intelligence Operations  
 Cell, Afghanistan; receives Bronze Star 

2003	 Joins General Electric’s Corporate Initiatives Group 

2006	 Named VP, University of Oklahoma

2009	 Named President, Hampden-Sydney College

2010	 Coauthors Money Makers: Inside the New World  
 of Finance and Business

2016	 Named President, Robert Morris University

2017	 Appointed to College Football Playoff  
 Selection Committee



Harshman took the bait and asked to interview Howard. 
When the candidate arrived, the search committee imme-
diately understood that this was not a test. In addition to 
his stellar résumé, Howard brought an unexpected quali-
ty: charisma. He could relate to everyone they introduced 
him to—from students, faculty, staff, and parents at RMU 
to Pittsburgh’s business and cultural leaders. Needless to 
say, he got the job.

Howard’s walls in the RMU president’s office are filled with 
photos of him with everyday people—students, alumni, 
his wife, his two sons—as well as with notable faces from 
political and entertainment realms: Trevor Noah, Stephen 
Colbert, George Bush, Bill Clinton. “I have never been 
anywhere with Chris where half the people in the room 
did not already know him,” observes Harshman. Given 
his vast, varied experiences, Howard usually makes con-
nections quickly when he meets people. His early interest 
in politics is no surprise in light of his natural ability to 
relate to others.

Howard grew up in East Texas, a region that he, the great-
great-grandson of a slave, observes, “wasn’t necessarily 
the most racially progressive place in 1969.” The second 
son, he was born while his father was serving in Vietnam. 
His parents were both the first in their families to go to 
college. They met in high school, where his mother was 
the class valedictorian and his father was the salutatorian. 

“My narrative is the American narrative,” observes How-
ard, who often thinks about his own path as compared 
with that of his ancestors. “Everybody before me wanted 
to have a better life,” he says, not just for themselves, but 
for their children. “The bar my parents set was not neces-
sarily about ambition or achievement, but about respect,” 
he adds.

Howard excelled at both academics and football in high 
school and at the US Air Force Academy. While complet-
ing his military service, he went to Oxford as a Rhodes 

Scholar and earned master’s and doctoral degrees. “I 
worked really hard,” he says of his time at Oxford. “I was 
sitting next to brilliant people who were smarter than me.” 

It was on a 1993 trip to South Africa that Howard met 
Barbara Noble, a nursing student. “I looked at her and 
thought, ‘I’m going to marry that woman,’” and two years 
later, he did. The pair launched a nonprofit to help South 
African students, and, after Howard worked for Bristol-
Myers Squibb, the couple and their two sons moved to 
the Boston area for business school.

Howard’s HBS experience expanded his already broad 
sights. “I left feeling emboldened and empowered,” he 
says. His plans to join the corporate world were initially 
sidelined by a call to serve in Afghanistan, but later he 
worked at General Electric before joining the president’s 
office at the University of Oklahoma. “My mantra was that 
I wanted to lead, to serve, to grow,” he says. Running a 
university met all three criteria, so in 2009 he took the 
helm of Hampden-Sydney College in Virginia, and after 
seven years, he joined RMU.

“Chris is lifting the standards and the expectations of 
RMU, and he’s broadening our reputation and reach,” 
says Harshman. Clearly, Chris Howard is proving himself 
a strong choice to lead the almost 100-year-old univer-
sity. Howard, too, sees it as a good fit. “The Pittsburgh 
community is a wonderful place,” he says. “It’s like Rob-
ert Morris University: big enough to matter, yet small 
enough to care.” 

“I AM A REFLECTION OF ALL 
THE PEOPLE WHO HAVE 
RAISED, COACHED, TAUGHT, 
AND ADVISED ME.”





ABIGAIL P.  
JOHNSON 
MBA 1988

Chairman and CEO
Fidelity Management and Research LLC

The summer before college, Abby Johnson worked 

in the “wire room” at the family business, Fidelity 

Investments. She took calls from customers, wrote 

down account numbers, verified the information on 

a mainframe computer, and made the requested 

transactions. Playing a small role in the front lines 

of money management was the perfect introduc-

tion for her career leading one of the nation’s top 

investment firms.



From top:
Johnson in her Fidelity office; meeting 
with colleagues; hosting an event at  
Boston College Chief Executives Club.

TIMELINE

1961	 Born, Boston, Massachusetts

1984	 Earns BA, Art History, Hobart  
and William Smith Colleges

1985	 Joins Booz Allen Hamilton, Research Associate 

1988	 Earns MBA

1988	 Joins Fidelity, Equity Analyst

1994	 Named Associate Director, Fidelity

1998	 Named SVP, Fidelity Management  
and Research LLC (FMR)

2001	 Named President, Fidelity Asset Management

2007	 Named President, Fidelity Personal  
and Workplace Investing

2012	 Named President, Fidelity Financial Services  

2013	 Named President, FMR

2014	 Named CEO, FMR

2016	 Named Chairman, FMR 

2018	 Fidelity serves 27 million individual customers



Growing up in Boston as the eldest of three children, 
Johnson enjoyed figure skating and skiing, and she had 
a sharp focus on academics. She attended Hobart and 
William Smith Colleges, majoring in art history, a subject 
that helped her “look at things from many different an-
gles,” she says. “My father was interested in technology 
and impressed upon me how important it was to busi-
ness,” adds Johnson, whose expertise in the field ex-
tends to online investment guidance and cryptocurrency.  

Upon earning her BA, Johnson moved to New York and 
worked as a research associate at Booz Allen Hamilton. 
The experience influenced the rest of her life. She met 
Chris McKown, her future husband, and, impressed by 
the HBS alumni she encountered (including McKown), 
she decided to apply to the MBA Program. Earning an 
MBA was exactly what she’d hoped it would be: “HBS 
was more important preparation for the role that I’m in 
now than I possibly could have appreciated at the time.”

The fact that Fidelity was founded by her grandfather and 
run by her father did not mean that Johnson didn’t have 
to pay her dues to work at the company. As an equity ana-
lyst summer intern, she and her cohort pulled all-nighters 
before industry reviews. That experience solidified her in-
terest in working at the firm. “I got the stock-picking bug,” 
she says. “I enjoyed the intellectual challenge, and I liked 
interacting with the fund managers.” 

Johnson joined the research department of the equity 
group and spent five years as an analyst before moving 
into diversified fund management. “Abby has a unique 
ability to balance strategic long-term thinking with at-
tention to detail,” says Will Danoff, portfolio manager of 
Fidelity’s Contrafund. After nine years managing money, 
she was ready to try a new challenge: managing people. 
Her success there led her to become president of the 
Asset Management division.

As her career progressed—while simultaneously raising 
two daughters—Johnson conquered every challenge that 
came her way and methodically set about transforming 
the company. In 2014 she was appointed CEO and in 
2016, she took on the role of chairman. Her stellar track 
record includes streamlining the technology infrastruc-

ture and focusing on customer service, innovation, and 
cross-company collaboration. “We are in the midst of a 
major transition that takes advantage of technology to 
deliver better service,” she says. 

Fidelity today fully reflects Johnson’s laser focus and  
quiet, authoritative leadership style. “Abby is not showy,” 
says Kathy Murphy, the firm’s president of Personal In-
vesting. “She is hardworking, grounded, passionate, and 
her values come through. She sets a tremendous exam-
ple.” That example is evident in Johnson’s commitment 
to ensuring that Fidelity remains a great place to work. 
“Our business is serving a much more diverse population 
than in prior generations. Our workforce needs to reflect 
that,” says Johnson, who quietly directs her personal 
and corporate philanthropy to cultural, educational, and 
youth enrichment programs in the Boston area as well as 
in the communities across the country where Fidelity has 
regional offices.

Proud of the work that Fidelity does—“enabling people to 
improve their financial lives,” as she describes it—John-
son cherishes letters she and her employees receive from 
happy customers. To do her job, she notes, “You have to 
be a worrier. Every business has risks, and companies 
that feel comfortable are probably not paying enough 
attention,” she says. As someone skilled at balancing 
accolades and apprehension, Abby Johnson seems to 
be in just the right place.

“IT IS IMPORTANT TO  
FIGURE OUT HOW TO  
BALANCE LONG-STANDING 
TRADITIONS WITH NEW  
INSIGHTS IN ORDER  
TO MAKE ROOM FOR  
INNOVATION.” 





JOHN A. PAULSON 
MBA 1980

President

Paulson & Co. Inc.

John Paulson’s knack for business was evident early 

on. At six, he sold Charms candies on the playground 

in his Queens neighborhood. Buying the candy in 

bulk, he sold each piece at a profit and saved his 

earnings in a treasure chest. By the time he was 19, 

he was employing 50 people in his father’s home 

country, Ecuador, and importing clothing and deco-

rative items to Bloomingdale’s and others. 



From top: 
Paulson in his office; paging through  
a Central Park book; talking to  
a Paulson & Co. colleague.

TIMELINE

1955	 Born, Queens, New York

1973	 Launches clothing manufacturing business  
 in Ecuador

1978	 Earns BS, Finance, New York University 

1980	 Earns MBA, Baker Scholar

1980	 Joins Boston Consulting Group, Consultant

1982	 Joins Odyssey Partners, Associate 

1984	 Joins Bear Stearns, M&A Managing Director

1988	 Named Partner, Gruss Partners

1994	 Launches Paulson & Co.

2007	 Makes what many call the “greatest trade ever”  
 on subprime mortgage market

2012	 Contributes historic donation to Central  
 Park Conservancy

2015	 Endows Harvard’s School of Engineering and  
 Applied Sciences, which is renamed in his honor  



Paulson, the son of a child psychologist and a business-
man, initially majored in philosophy. After his first year of 
college, however, he moved to Ecuador and started sever-
al businesses. “I was producing, packing, shipping, and 
selling an awful lot of items,” he says. “Although I was 
doing well, the business quickly outgrew me. I knew I 
needed more training.”

So he returned to college at NYU’s School of Business, 
where he graduated as valedictorian of his class. Then 
he went straight to HBS. “Harvard gave me a very good 
understanding of business, across the different types and 
functions of business,” he says. “The case method made 
learning exciting and instilled a problem-solving focus.” 
After earning his MBA as a Baker Scholar and spending 
two years with the Boston Consulting Group, he gained 
experience in finance at Odyssey, a boutique investment 
firm; Bear Stearns; and then Gruss Partners, where he 
concentrated on risk arbitrage and bankruptcy investing.

In 1994, Paulson was ready to return to his entrepre-
neurial roots and set up his own fund. “Ultimately, that’s 
where you have the greatest opportunity to succeed,” he 
says, adding that he sent out 500 printed cards announc-
ing the formation of Paulson & Co. Then, he says with 
a laugh, “I sat by the phone waiting for it to ring.” No 
one called, but he persevered, managing his own mon-
ey while knocking on doors. “Gradually I started raising 
money,” says Paulson, whose remarkable success built 
confidence—and investors—and by 2006 led him to at-
tract $6 billion under management. 

In 2005, Paulson was looking for new investment opportu-
nities and began researching mortgage bonds. “The sys-
tem was geared to sourcing mortgages, packaging them 
into securities, and selling them globally,” he says. “The 
infrastructure to source and sell was so massive that vol-
ume continued to grow despite rapidly deteriorating credit 
quality.” Seeing the absurdity of it, Paulson bet against the 
market at the peak of the housing bubble, yielding what 
many have called the biggest short in history and turning 
his company into one of the world’s largest hedge funds. 

Since achieving such enormous success, Paulson has 
avoided the limelight. The father of two daughters con-
tinues to run his firm and focuses on giving back. “My 
mother was very philanthropic,” he says, noting that when 
he was a kid, the family would trick-or-treat for UNICEF 
instead of candy. “I believe that education is the great 
equalizer and creates a path to equal opportunity,” adds 
Paulson, who received a fellowship to attend HBS.

Paulson and his wife Jenny’s generosity includes mak-
ing the largest gift in Harvard’s history to the School of 
Engineering and Applied Sciences (SEAS). “SEAS is an 
integral part of the future of Harvard. I think the value 
creation that will come out of Harvard will be a thousand 
times what I gave,” says Paulson, for whom SEAS is now 
named. Echoing his sentiment, Harvard President Drew 
Faust observes, “John and Jenny are putting their mark 
on the future through the generations of students they are 
educating and the discoveries that will unfold new human 
possibilities in the years ahead.”

Paulson also supports a maternity hospital in Ecuador, 
and, closer to home, a number of cultural and educa-
tional initiatives in New York, including the Central Park 
Conservancy. “Central Park is the heart and soul of New 
York,” he says, his face lighting up. “People of all ages, 
income levels, races, and nationalities walk through the 
park every day. Everyone is smiling and it’s all free.” That 
idyllic legacy is yet another example of John Paulson’s 
remarkable impact in the world. 

“THE WORLD IS A  
NEVER-ENDING  
FASCINATING PLACE. 
THERE IS ALWAYS  
SOMETHING NEW  
TO LEARN.” 



1968 
Robert S. McNamara, MBA 1939 

1969 
Charles F. Myers Jr., MBA 1935 

1970  
Joseph C. Wilson, MBA 1933 

1971  
Robinson F. Barker, AMP 30, 1956 
Edward W. Carter, MBA 1937 

1972  
Alden W. Clausen, AMP 50, 1966 

1973  
Donald S. Perkins, MBA 1951 

1974  
Stewart S. Cort, MBA 1936 

1976  
Christiane Scrivener, AMP 66, 1973

1977  
William M. Agee, MBA 1963 

1978  
Henry B. Schacht, MBA 1962 
Charles E. Spahr, HBS 1939 
William H. Wendel, MBA 1940 

1979  
Walter A. Haas Jr., MBA 1939 
Samuel C. Johnson, MBA 1952 
Lucius Theus, AMP 57, 1969 

1980  
John W. Hanley, MBA 1947 
John L. Weinberg, MBA 1950 
John C. Whitehead, MBA 1947 

1981 
Fletcher L. Byrom, AMP 21, 1952 
Jaquelin H. Hume, MBA 1930 
Rene McPherson, MBA 1952 

1982  
William H. Draper III, MBA 1954 
James L. Ferguson, MBA 1951 
Roy M. Huffington, AMP 76, 1977 

1983  
Andrew L. Lewis Jr., MBA 1955 
Robert H. Malott, MBA 1950 
Donald C. Platten, AMP 50, 1966 
Julia M. Walsh, AMP 41, 1962

1984  
Daniel Janssen, MBA 1962 
Richard H. Jenrette, MBA 1957 
Robert E. Kirby, MBA 1956 
Burton G. Malkiel, MBA 1955 

1985  
Philip Caldwell, MBA 1942 
William G. McGowan, MBA 1954 
Kaneo Nakamura, AMP 50, 1966 
John S.R. Shad, MBA 1949 

1986  
Edson D. de Castro, HBS 1963 
Carol R. Goldberg, AMP 57, 1969 
Peter Lougheed, MBA 1954 
C. Peter McColough, MBA 1949 

1987  
Eneko de Belausteguigoitia, AMP 95, 1985 
Arthur Rock, MBA 1951 

1988 
Luther Foster, MBA 1936 
John J. Nevin, MBA 1952 
C.D. Spangler Jr., MBA 1956 

1989  
Vincent L. Gregory Jr., MBA 1949 
Christopher Hogg, MBA 1962 

1990  
Daniel B. Burke, MBA 1955 
Alain M. Gomez, PMD 20, 1970 
Thomas S. Murphy, MBA 1949 
Jesse Philips, MBA 1939
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1991  
George B. Beitzel, MBA 1952 
Robert M. Halperin, MBA 1952 
Sandra L. Kurtzig, OPM 4, 1980 

1992 
Dennis F. Hightower, MBA 1974 
K.J. Luke, MBA 1938 
Dean O. Morton, MBA 1960 
Robert D. Orr, HBS 1942 
Frank Shrontz, MBA 1958 
Harold Tanner, MBA 1956 

1993  
Elaine L. Chao, MBA 1979 
Robert Cizik, MBA 1958 
Walter Y. Elisha, MBA 1965 
Charles D. Ellis, MBA 1963 
Dean F. LeBaron, MBA 1960 
Erling S. Lorentzen, MBA 1948 

1994 
Amos B. Hostetter Jr., MBA 1961 
Richard L. Menschel, MBA 1959 
Donald M. Stewart, AMP 91, 1983 
William P. Wilder, MBA 1950 
Richard P. Wollenberg, MBA 1938 

1995  
Jean Bernhard Buttner, HRPBA 1958 
Charles R. Lee, MBA 1964 
Bert N. Mitchell, OPM 10, 1985 
Ratan N. Tata, AMP 71, 1975 
Thomas C. Theobald, MBA 1960 

1996  
Scott D. Cook, MBA 1976 
Marlene R. Krauss, MBA 1967 
Andrew K. Ludwick, MBA 1969 
Yawand-Wossen Mangasha, MBA 1956 

1997  
Matthew W. Barrett, AMP 85, 1981 
Charles A. Coverdale, MBA 1971 
Victor K. Fung, PhD 1971  
(Harvard University) 

William W. George, MBA 1966 
Stephen P. Kaufman, MBA 1965 
Ruth M. Owades, MBA 1975 
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